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Brink's Company (The) BCO

 1     The CEO's total remuneration is within the typical market range for the relevant industry and market cap.

 2     The ratio between the CEO's pay and the median pay of the other named executive officers is 3X or less.

 3     The CEO's annual cash incentives rose or fell in line with annual performance.

 4     The CEO received no more than one annual cash bonus this fiscal year.

 5     The CEO's equity remuneration reflected the company's share price movement over the last five years.

 6     The company only pays long-term incentives to the CEO for above median performance against a peer group.

 7     The company’s dilution from equity incentives is 10 percent or less.

 8     Unvested equity lapses when the CEO’s employment is terminated.

9     The CEO’s potential cash severance payment is capped at two times annual cash remuneration.

10    The accrued benefits of the CEO's post-retirement income are within the typical market range for the relevant
        market cap bracket.
.

Median of Other Named Executive Officers Total Compensation

CEO: Thomas C. Schievelbein

CONCERN LEVEL: VERY

Base Salary $1,107,250
Discretionary Bonus $900,000

Annual Cash Incentive $983,400
Benefits and Perquisites $495,209

Increase in Post-Retirement Benefits $329,127

TOTAL COMPENSATION

TOTAL ANNUAL COMPENSATION $3,485,859

Age: 58 CEO Since:2011
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Value Realized on Exercise of Stock Option $0
Value Realized on Vesting of Stock $0

TOTAL REALIZED EQUITY COMPENSATION $0

$1,389,343

Stock Option Awards $824,885
Stock Awards $822,605

$5,462,476

Business Support / Supplies $1,090.64

NYSE

Market Capitalization USD: mm

201120102009

$1,107,250
$950,000
$630,400
$418,460

$2,091,815
$3,106,110

$2,462,581
$197,209

$2,659,790

$1,107,648

$546,817
$695,125

$6,439,867

$1,086,279
$1,107,250

$178,306
$4,545,611

$2,317,876
$6,917,446

$3,380,969
$680,026

$4,060,995

$1,247,071

$878,492
$858,840

$10,972,654

Proxy Date: 14 Mar 2012 Annual Meeting Date: 4 May 2012 Equity Reserves: 12.44% Stock Option Run Rate: 0.67%



Peer Comparisons (TRBC) = Business Support / Supplies
Total Summary CEO Compensation

Brink's Company (The) BCO

Business Support / Supplies $1,090.64

NYSE

Market Capitalization USD: mm

$7,061,886 $9,615,927Robert Half International Inc.RHI $3,115,743,422
$5,358,568 $8,741,698Manpower Inc.MAN $2,754,493,391$10,952,171
$3,049,685 $3,317,413Rollins, Inc.ROL $2,748,581,136$3,265,780
$8,058,747 $12,143,665Avery Dennison CorporationAVY $2,657,341,643$7,272,334
$1,649,637 $3,266,387Corrections Corporation of AmericaCXW $2,431,830,519

Booz Allen Hamilton Holding CorporationBAH $1,940,434,999

Company NameTicker Market Cap

$5,462,476 $6,439,867Brink's Company (The)BCO $1,090,644,014$10,972,654

To insure consistency, peer comparisons are based on a combination of TRBC Industry and Sector classifications and company market caps.
Missing peer pay figures for 2011 are due to differences in company filing schedules.

Pay Peer Group Performance Peer Group

201120102009

Return1yr

2.81

Return3yr

-27.37

Return5yr

-15.53
ReturnPeers 0.51

CompanyReturn

-3.10-0.34
-0.86-3.00ReturnSP -15.30

TSRChartData

Peer group not disclosed. NA

COMPENSATION COMMITTEE MEMBERS

Ronald L. Turner Outside RelatedChairman 1065 Male
Michael J. Herling OutsideMember 354 Male
Reginald D. Hedgebeth OutsideMember 144 Male

TenureDirector Membership Age IndependenceGender
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