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TriMas strives to maintain the highest standards of conduct in everything we do. The Company is strongly 
committed to compliance with both the letter and the spirit of all laws applicable to our business.  No one in 
the Company, from the Chief Executive Officer to the newest employee, is ever expected or authorized to 
commit an illegal or unethical act, or to instruct others to do so ï not in the name of business efficiency; not 
to get results; not for any reason. 
 
The Companyôs reputation for ethical business practices is one of our most valued assets.  This reputation 
was achieved and is maintained through the efforts of you, our employees. Every transaction that we enter 
into must be capable of public scrutiny without risk of embarrassment to the Company or its stakeholders.  
Any transaction that fails this test is unacceptable.   
 
To evidence our commitment, the Companyôs Board of Directors has adopted this new Code of Conductð

The Power of Integrity. It summarizes the principles that should guide our actions in the global marketplace as we strive to be 
the best in everything we do. Our Code of Conduct promotes not only ñdoing things rightò but also ñdoing the right thing.ò  
 
I ask each person in the TriMas family to make a personal commitment to follow this Code of Conduct.   
 
If you ever have a question or a concern about what is proper conduct for you or anyone else, you should immediately raise the 
issue with your supervisor, your local Human Resources representative, a Compliance manager or officer, the Company Legal 
Department, the employee helpline or helpline website or through other channels the Company makes available to you. Compa-
ny leaders have an additional responsibility to foster a culture in which compliance with our policies and the Code of Conduct is 
at the fundamental core of our activities. 
 
All of us within the TriMas family have reason to be proud of what we have accomplished.  We also have an exciting future in 
front of us. However, each of us has a responsibility to assure that we continue to follow our commitment to the highest stand-
ards of legal and ethical conduct. Thank you for your role in making this Code of Conduct an integral part of our business. 
 

 

David M. Wathen 

President and Chief Executive Officer 
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TriMas Commitment and Values 
Our reputation as an ethical company and trustworthy business partner is one of our most valuable 
assets and critical to our business. To safeguard our reputation and our brands, we hold ourselves 
to ethical behavior that goes well beyond legal minimums. 

HONESTY 
 

What we say is true 
and forthcomingð
not just technically     
correct. We are open 
and transparent in 
our communications 
with each other and 
about our business 
performance. 

TRUSTWORTHINESS 
  

Our word is good.  We 
keep our commitments 
to each other and our 
stakeholders.  We do 
the right thing without 
compromise. We avoid 
even the appearance 
of impropriety. 

RESPECT 
 
We respect our      
co-workers and val-
ue their contributions 
and opinions. We 
listen carefully when 
others speak. We 
maintain fairness in 
our workplace and in 
our relationships. 

RESPONSIBILITY 
 
We speak up for what 
is right and  report 
wrongdoing when we 
see it.  We accept re-
sponsibility for our ac-
tions as individuals,             
as co-workers, and as 
a Company.  We do 
not retaliate against 
those who try to do 
the right thing by ask-
ing questions and 
raising concerns. 

INTEGRITY  
 
Integrity is at the heart 
of everything we do. 
We are    honest, ethi-
cal and transparent 
because trust is the 
foundation of our rela-
tionships with our cus-
tomers, our communi-
ties, our stakeholders 
and each other. 
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How to Use the Code 
 
The TriMas Code of Conduct is a resource to help you navigate through ethi-
cal situations you may encounter on the job.  It defines what the Company ex-
pects and provides information necessary to help us act in compliance with 
the laws and regulations applicable to our businesses around the world.  How-
ever, no code is able to address every possible situation.  It does not contain 
all Company policies or include all details regarding any policy.  It cannot be a 
substitute for good judgment.  The Code of Conduct is intended to help each 
of us ask the right questions and make the right decisions. 

 
Global Code for All 
 
As we expand the borders of our Company, we also expand the laws with 
which our Company needs to comply.  Our Code applies to all employees, 
officers and directors of any TriMas company, subsidiary, and controlled affili-
ates, wherever we may work.  We also expect our assigned workers, agents, 
consultants and others doing business on our behalf to hold themselves to the 
same ethical standards as stated in this Code and to the specific policies for 
which we request their compliance.   
 
While we embrace diversity and respect cultural differences, if a local custom 
or business practice violates our Code, we must follow the Code.  If some-
thing permitted in our Code violates local law, we must follow local law.  If you 
are unsure if a local law conflicts with this Code, contact the Legal Department 
for guidance. 

 
 

 OUR CODE 
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Refer to the Code and Ask Questions 
 
Our Code should not sit on your shelf. You should refer to the 
Code as a guidebook for your business actions.  While this Code 
cannot address every situation you will face, if you familiarize 
yourself with the Code and the policies included within, it will help 
you use good judgment and increase your chances of doing the 
right thing. Even if it defies what you are asked to do by manage-
ment, even if it makes you unpopular with your co-workers, even if 
it may create more work for you, and even it means losing a cus-
tomer or a supplier relationship, follow the Code of Conduct. 
 

Use Resources Available to You 
 
You will be provided training on this Code and its policies.  You 
must take this training in a thoughtful and timely manner.  Even 
with this training, if you are ever in doubt as to the right path to 
chose, the right decision to make in any situation, or whether to 
report a concern, you have people to help you.   
 

Acknowledge Your Commitment  
 
We will acknowledge our awareness and understanding that our 
actions will follow the Code of Conduct and the policies referred to 
in this Code.  The acknowledgment also means that we will raise 
questions and concerns as provided by this Code and will assist 
the Company in any investigation or resolution of a possible viola-
tion of the Code, policy or law. 
 
 

Consequences for Not Following the Code 
 
The Code is important for employees to know and to follow.  
Violations of the Code and certain Company policies can al-
so mean breaking the law, potentially subjecting you and the 
Company to criminal penalties (fines, jail sentences or both) 
and civil sanctions (damage awards or fines).  We may need 
to report violations to criminal and/or civil authorities when 
appropriate or necessary. 

What can happen if I donôt follow the code? 
 

Employees who choose not to follow the spirit or letter of 
this Code, any applicable laws, rules, regulations or Com-
pany policies will be subject to disciplinary action deemed 
appropriate by management, up to and including termina-
tion of employment. The following are examples of prohibit-
ed conduct that may result in discipline: 
 

¶ Actions that violate the Code or Company policy 
¶ Requesting others to violate the Code or Com-
pany policy 

¶ Failure to promptly raise a known or suspected 
violation of the Code or Company policy 

¶ Failure to cooperate in any investigation of pos-
sible violations of the Code or Company policy 

¶ Retaliation against another employee for report-
ing an integrity concern 

¶ Failure to demonstrate the leadership and dili-
gence needed to ensure compliance with Com-
pany policies and applicable law 

¶ Knowingly reporting a violation of this Code or 
Company policy that is false or misleading 

Our Responsibilities  
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Our Ethical Leadership 
 

 
 

If you are a TriMas leader, you have a special responsibility to lead with in-
tegrity and to create a culture of compliance and high ethical standards. You 
are expected to lead by example by acting legally and ethically and to en-
sure that TriMas values and reputation are not compromised. Leaders need 
to establish a process for addressing risks of non-compliance within their 
work groups. Our leaders are also expected to take affirmative steps to in-
fluence others to act with the same high ethical standards.   
 

What should our leaders do to create a culture of integrity? 
 

¶ ACTIONS speak louder than words. Demonstrate the belief that 
business goals and profits never trump compliance with legal 
requirements and ethical principles. 

 
¶ EDUCATE all employees. Ensure that employees understand 
the requirements of the Code, Company policies and the law. 

 
¶ INSPIRE the team. Talk with groups within our organization 
about the importance of acting ethically and explain how our 
Code supports our values and our success. 

 
¶ CELEBRATE achievement. Recognize and reward employees 
whose behavior exemplifies integrity and ethical choices. 

 
¶ ENCOURAGE employees to speak up. Create an environment 
where employees feel comfortable raising concerns without any 
fear of retaliation. Do not tolerate retaliation against an employ-
ee for coming forward or for participating in an investigation. 
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Our Concerns 
 
 

 
What We Believe 
 
One of the most important responsibilities each employee has is 
the obligation to raise a concern about a possible violation of this 
Code or a Company policy.  Sometimes it may seem difficult to 
raise such a concern.  Some may feel that it is a breach of personal 
ethical standards to do so.  If you experience that sense of conflict, 
it is important to remember the tremendous harm that can result 
from choosing not to raise a concern, including:  
 
¶ Serious damage to the health, safety and well-being of you, 
your fellow employees, the Company as a whole, our custom-
ers and the communities in which we operate 

 
¶ The loss of confidence in the Company by customers, share-
holders, governments and neighbors 

 
¶ Fines, damage awards and other penalties against the Compa-
ny  

 
¶ Fines and/or a prison sentence against individual employees 
 
Do not remain silent when you have a legal or ethical concern.  The 
point of raising a concern is not to get a friend in trouble, but to pro-
tect a colleague from potential harm. 
 

Our Rule Against  
Retaliation 

 

What We Believe 
 
At TriMas, we value open, honest communication and strive for a 
culture in which each of us feels comfortable asking questions 
and raising concerns without fear of retaliation.  In other words, 
raising an honest concern cannot be used as the reason for taking 
any adverse employment action, such as termination, demotion, 
suspension, loss of benefits, threats or harassment. 
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Question & Answer 
 
I reported misconduct through the Help-
line, but never heard about an investiga-
tion or other action. 
 
If you use the Helpline or the Helpline Web-
site and remain anonymous, you need to use 
a code that is provided at the end of your 
submission to check back for messages or 
questions from the person investigating your 
report. We seek to keep investigations and 
employee discipline matters as confidential 
as possible, so the results may not always 
be communicated back to you. In connection 
with any investigation, it is important to coop-
erate fully and answer all questions com-
pletely and honestly. 
 
What if my manager tells me to do some-
thing that is dangerous and possibly ille-
gal?  I know I should tell someone but Iôm 
afraid my manager will make my job diffi-
cult for me if I do. 
 
The best place to raise a concern is with 
your manager, but because it is your man-
agerôs request that concerns you, you can 
contact Human Resources or call the Help-
line or using the Helpline Website as some 
options. You will have the assurance that 
your concern will be investigated and that no 
retaliation by your manager or others will be 
tolerated. 

What does this mean for me? 
 
Report suspected unethical and compliance questions immediately.  It is always 
best to start with your manager, but feel free to use these other methods to report 
a concern: 
 

 
 
Or Call The Helpline: Toll-Free from anywhere in the world: 1-800-971-4338.   
Refer to the specific country Access Codes identified at www.trimascorp.com/

ethics.htm. 
 
Or Report on the Helpline Website at: www.tnwinc.com/trimascorp. 

 
 
 

 
Locally Within Your Business 

¶ Direct Supervisor or Manager 

¶ Human Resources Representative 

¶ Next level of management 

¶ Company President 
  

 
Resources at TriMas 

¶ Legal Department 

¶ Corporate Human Resources 

¶ Officer or Director 

¶ Senior Management 
  

Will I be required to give my name? 
 
When you contact the Helpline or use the Helpline Website, you are encouraged to 
identify yourself. This makes it easier for us to communicate with you and investi-
gate concerns.  If you provide your name, we will take all steps possible to keep 
your identity as confidential as possible, consistent with conducting a thorough in-
vestigation. However, you may also communicate your concern ANONYMOUSLY, 
if you prefer.   
 
For more information about reporting concerns, please review the  
Global Whistleblower Policy.  
  Remember to: 

 

Speak up! 
Ask questions. 
Get answers. 

http://www.trimascorp.com/ethics.htm
http://www.trimascorp.com/ethics.htm
http://www.tnwinc.com/trimascorp
http://www.trimascorp.com/pdf/Global%20Whistleblower%20Policy%206.29.11.pdf
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Our Choices 
 

How do I know if my decisions are consistent with our Code? 
 

Ask yourselfé 
 

  

 
YES...If you can answer yes to all of the-
se questions, you are making a decision 
that is compliant with this Code, our poli-
cies and our values. 

 
 

Is it legal? 

 
 

Does it comply 
with our  
policies? 

Does it reflect 
TriMas values? 
Would I be 
proud to say I 
did it? 

Does it respect    
other employees, 
our shareholders, 
customers,  
partners, our  
community? 

I DONôT KNOWéIf you are not sure of the 
answer to one of these questions, get help 
from your manager, the legal team, Human 
Resources, or report your question on the 
Helpline or Helpline website. 

NOéIf you answer no, or even ñmaybeò 
to any of these questions, there could be 
serious consequences, so DONôT DO IT!  
If you do, in addition to financial and legal 
liability for the business, it could also lead 
to disciplinary action against you, up to 
and including termination.  

YES 
 

a good 
ethical 
and legal 
decision. 

Yes Yes Yes 

No No No No 

STOP! STOP! STOP! STOP! 
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OUR RESPECT FOR OTHERS  
What We Believe 
 
¶ Respect for others means that we treat fellow employees, customers, and vendors with respect, dignity, honesty, fairness and integrity.   
 
¶ Respect for fellow employees means that we strive to provide a work environment that is diverse, inclusive, accepting, safe and secure.   
 
¶ Respect for others also means that we pledge commitment to our communities and the environment.  
 
¶ Respect for customers means providing safe dependable products and making sure that we source, import and export our products and 
materials in compliance with trade laws that affect our Company.   
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Our Respect for Employees 
Preventing Discrimination 
 
The diversity of our employees is a valuable asset.  To create and 
appreciate diversity we will maintain an environment free from 
discrimination on the basis of gender, age, race, color, religion, 
marital status, national origin, ancestry, veteran status, disability, 
sexual orientation, gender identity or any other status protected 
by law.   
 
We support equal employment opportunity for all employees and 
applicants.  We will not unlawfully discriminate in hiring, promo-
tions or any other condition or benefit of employment, including 
decisions regarding terminations.  We will work to provide accom-
modations for applicants and employees with disabilities so that 
these individuals will have same access to the job selection pro-
cess and to perform their jobs. In an ever-changing global market, 
we need to embrace, respect and leverage our differences to fos-
ter growth and innovation. 
 
 
 

Question & Answer 
 
One of my colleagues sends jokes to our team. The jokes 
often have sexual undertones and upset me and some of 
my co-workers. What should I do? 
 
Ask the person to stop sending the e-mails and report the mat-
ter. Sending jokes containing racial, sexual or offensive under-
tones is a form of harassment and will not be tolerated. 

Preventing Harassment 
 
Our work environment must be free from any form of intimidation or 
harassment.  We will not tolerate verbal or physical conduct by an 
employee, customer or other non-employee that harasses or dis-
rupts another employeeôs work performance or that creates an in-
timidating, offensive, abusive or hostile work environment.  Our 
commitment is to create an environment that fosters mutual trust 
and respect.   
 

What is considered sexual harassment? 
 
Examples of sexual harassment include, but are not limited to: un-
welcome sexual advances, verbal statements, physical contact of a 
sexual nature, or the display of sexually suggestive objects or pic-
tures.   
 
This commitment to prevent harassment requires the cooperation 
of all employees to speak out when a co-worker, a manager, or an-
yone connected to our Company, including non-employees, engag-
es in conduct that makes them uncomfortable or intimidates them 
in connection with their job.  
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Our Respect for Safety 

A workplace free of violence, weapons and other disruptive behavior keeps our co-
workers safe and able to focus on work. 

 
Drug and Alcohol Free Workplace 
 
Drugs, alcohol or other substances may hinder job performance, affect safety, atti-
tude, reliability and judgment. Our policy provides: 

 
¶ Using, possessing, distributing or being under the influence of alcohol or an 
illegal or illicit drug, while on duty, on Company premises or in Company vehi-
cles is prohibited.   

 
¶ Employees with problems related to alcohol or drugs are encouraged to seek 
assistance from qualified professionals and where available, from the Employ-
ee Assistance Program. 

 
¶ Employees, who are using prescription or non-prescription drugs that may im-
pair their alertness or judgment, and therefore jeopardize their safety and that 
of their co-workers, should inform their supervisor or manager of this fact.   

 

Question & Answer 
 
I am attending a trade show on behalf of the 
company and they will serve alcohol at the 
reception. Can I drink alcohol in this in-
stance? 
 
Yes, provided you are legally entitled to drink and 
do not drink in excess or become impaired. Donôt 
embarrass yourself or the Company with your 
behavior. 
 
I suspect a fellow employee is occasionally 
coming to work intoxicated. Iôm concerned for 
this co-workerôs health and safety. What can I 
do? 
 
Consult your supervisor who will take appropriate 
steps to address the situation. If youôre not com-
fortable discussing the matter with your supervi-
sor, contact Human Resources. 

Promoting Health and Safety 
 
The Company is committed to providing a safe and healthy work environment.  
Employees are responsible for observing the safety and health rules, policies, 
practices, laws and regulations that apply to their jobs and for taking precautions 
necessary to protect themselves, their co-workers and other persons present in 
Company facilities. Employees are also responsible for immediately reporting acci-
dents, injuries, occupational illnesses and unsafe practices or conditions to their 
supervisor or manager.  Questions about possible health and safety hazards at 
any Company facility should be directed to your supervisor, manager or safety on-
site coordinator. 
 
For more information, review health and safety information on the TriMas website.  
 
 

Question  & Answer 
 
I accidently spilled a container of oil on the 
shop floor.  It was contained.  Do I report 
this? 
 
Yes. You should report the incident because 
there is a risk of harm that should be investigat-
ed to determine the cause and to be sure appro-
priate measures are in place to prevent any re-
currence. Appropriate clean up and disposal 
practices must be followed to prevent harm to 
our employees, visitors to our facilities and the 
environment. 

http://www.trimascorp.com/safety.htm
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Preventing Workplace Violence 
 
Being considerate of others and exhibiting appropriate behavior 
helps foster a workplace that is free from violence.   
 
Acts or threats of physical harm or violence, hostile physical con-
tact (including intimidation, harassment or coercion), or any other 
actions that are threatening or hostile in nature and occur on 
Company property or affect Company operations will not be toler-
ated.   
 
The Company does not allow firearms, explosives or illegal weap-
ons in Company facilities, in Company owned or leased vehicles, 
or while conducting Company business.   
 
Employees are expected to report any actual or potentially violent 
behavior that could cause risk to others immediately to their local 
management. 

 
What does this mean for me?  
 
Be polite and respectful at all times. If you disagree with a co-
worker, resolve it calmly or seek assistance of a manager.  Never 
bully, threaten, intimidate or harm another person or their property 
through verbal behavior, written threats or actions. 

Question & Answer 
 
Iôm a supervisor and one of my employees told me a co-
worker has threatened to ñgetò him.  How do I handle 
this? 
 
The Company takes all threat reports seriously. Employees 
who engage in workplace violence almost always precede 
their actions by making threats. For this reason, you shouldnôt 
attempt to second guess the seriousness of threats or assume 
there is a lack of intent to follow through on them. Contact 
your manager and your Human Resources representative im-
mediately for advice. The possibilities of preventing a potential 
tragedy should outweigh any other considerations. 

Protecting the Environment and Our Communities 
 
We respect the needs and concerns of the communities in which we 
live and work.  This is exemplified by the Companyôs tradition of caring 
about the quality of the environment and complying with all applicable 
environmental laws, rules and regulations in all countries in which we 
have business operations.  The Company will operate in a way that 
safeguards the health, safety and general welfare of its employees 
and the surrounding communities.  Let your management team know 
immediately if you are aware of any improperly handled hazardous 
materials or if you are aware of any environmental issues that may be 
in violation of applicable policies, laws, rules or regulations. 
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Our Respect for Our Work 

Providing Safe and Dependable Products 
 
The Company is committed to providing quality products and services 
that exceed the expectations of our customers.   
 
Quality issues can threaten the well-being of our customers and can 
have a financial impact on the Company.  For these reasons, it is im-
perative that we report any product quality issue to the quality depart-
ment or senior management. The Company will thoroughly investigate 
quality issues and determine what corrective action measures are nec-
essary. Quality issues can involve many areas, including product de-
sign, manufacture, installation and maintenance.  
 
 


