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Tri Mas strives to maintain the highest standards |of
commi tted to compliance with both the | etter and [ he
the Company, from the Chief Executive Officer to |the
commit an illegal or wunethicanotacitn tohe tmamesdfr ulcd s ior
to get results; not for any reason.
The Companydés reputation for ethical business praftd.i
was achieved and is maintained through the effortp o
into must be capable of public scrutiny without r|i sk
Any transaction that fails this test iIs unacceptable
To evidence our commitment, the Companyds Boar d®d off D
of I ntegrity. It summari zes the principles thhe |sho
in everything we do. Our Code of Conduct promotes|not
| ask each person in the TriMas family to make a personal ¢omr
I f you ever have a question or a concern about what is peoper
i ssue with your supervisor, your |l ocal Human Resources repjres
Department, the employee helpline or helpline website or throt
ny | eaders have an additional responsibility to foster ascpl t
at the fundamental core of our activities.
Al l of us within the TriMas family have reason to be proud of
front of wus. However, each of wus has a responsibility ta-alssu
ards of | egal and ethical conduct. Thank you for your rolel]in

Vl\ﬁ_cséz_)

Davi d M. Wat hen
Presi dent and Chi ef Executive | Of f




Tri Mas Commit ment ano
Our reputation as an ethical company and trustworthy bygsir
assets and critical to our business. To safeguard our epl
to ethical behavior that goes well beyond | egal mi ni mums.
HONESTY TRUSTWORTHI NESBESPECT RESPONSI BILITYNTEGRI TY
What we sayOuirs worrude i s Weoodr espwect We ospeak up |fnaregwhaty is af tr
and fordhcloend mgour concneBvomkeats anids vhailght anodf evepprhing |we
not just tteaheachl loy heure dmei oucomtroingwtioii s Weemr we hone$t,
correct. Westhakebpkder sand Wepidoi onssee MWe. We catcepidrearansifpar
and transpdarhentri ght thiisdewi claoetfSwlonygi Wheht ybefcoaruseurt racst i s
our communiccoampiroonnsi s e. OMehearvsoi dspeatki.,onsyve as i mdiuvniddd alosh, of pur
with each oetvheer tamel appaiamtamice f abkhsnmE@®cskeirs, taingdnsaksi ps with|our
about our btisi mpssprieoyr workplace Gonmpainy. toMeer®dq our commui
performance. our relatiomoHi psetaliatieesagaiurstst akleho
those who tdard teacHOOt her
the right thing by ask-
ing questions and
raising concerns.
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OUR CODE

How to Use the Code

The Tri Mas Code of Conduct is a resourc
cal situations you may encounter on thel}
pects and provides information necessar|
the | aws and regul ations applicable to ¢
ever, no code is able to address every

all Company policies or include all det:
substitute for good judgment . The Code
of us ask the right questions and make t

Gl obal Code for Al

As we expand the borders of our Compan

which our Company needs to comply. Our
of ficers and directors of any Tri Mas <co
at es, wherever we may wor k. We al so ex
consultants and others doing business o
same et hical standards as stated in thi
which we request their compliance.
Whil e we embrace diversity and respect
or business practice violates our Code,
thing permitted in our Code violates | ofd
are unsure i f a local law conflicts wit
for guidance.




Our Responsi bili1tife
Refer to the Code and Ask Qué&Pdihisgmgences for Not Foll owin
Our Code should not sit on your g’ﬁgLfC.o_de(ohssfhglethgrégefrortoengpheoyee
Code as a guidebook for your busi 4E8 ata'c?‘;%ng Uk FRAephped BBl @l T
cannot address every situation vyol WeeP ra%%[,('_r\gf tyhoeullaé{vrpi Piod i]fréa
yourself with the Code and the poICPE”Pé‘Qyifwé’lL?& Rl hipgnal ¢Sy h
you use good judgment and increasaen(&/o%'rv'chasnacnecst'oc_’fnsdcﬂidrf"gf“atgl?ea.wtr S
right thing. Even if it defies whif y&EPOA e VALLAd TONSdd % yC Mrha™ alee -
ment, even if it makes-wyocrtkeurspopewl@eﬂrp%/vﬁ’iptrH afPfu@rfcyrecessary.
it may create more work for you, and even it means | osing a cus
t omer or a Supp|ier relationship f ol l ow t he Conde o f Condiict
Use Resources Available to ) What can happen i f | dopnqt f
Empl oyees who choose not to |fpll o
You wi || be provided training on t hi s Code, any applicabl e | dwg our
must take this training in a thd pany policies wil!/ be subjectvé¢no
with this training, i f you are € appropriate by management , u[_‘pitt(f]
chose, the right decision to maki tjon of employment. The foll|dwitnog
report a concern, you have peopld¢ ed conduct that may result in dis:
Acknowl edge Your Commit ment T Actions that violate the [Code
1 Requesting others to vilollate
We wi | | acknowl edge our awarenes pany policy
actions will follow the Code of T Failure to promptly rail|seldat
in this Code The acknowl edgmen violation of the Code oKefomg
guestions and concerns as provid T Failure to cooperate inj|salny
the Company in any investigation sible violations of t he |iCpldee-
tion of the Code, policy or | aw. f Retaliation against anot hler
ing an integrity concern
1 Failure to demonstrate [tHe I
gence needed to ensure (cogmpl
pany policies and applicapl e
T Knowi ngly reporting a vVv|idglat
Company policy that is fa| se
TrRIMAS ¢



Our Et hi c al Leader $ h

I f you are a Tri Mas | eader, you have a special responsibility tjo |
tegrity and to create a culture of compliance and high ethical 5t an
are expected to |l ead by example by actin |l egal | and ethical |y an
sure that Tri Mas values and reputation d Lealder
to establish a process -dompla dadircees swintgh
wor k groups. Our | eaders are also expe . mative |ste
fluence others to act with the same hi ( Th.cs(eth,lk S .
eStud S) n.7
What should our | eaders do to cre Onted andp Hof intelgri
* eer ~ b
T ACTI ONBeak | ouder than words. Dem Ofr! htcond Inatjof t hat
business goals and profits never Ofle et utwl'thwith Il dggal
requirements and ethical principlgothi 4 Cs 3 A
i EDUCATaH | empl oyees. Ensure that empl oyees wunderstand
the requirements of the Code, Comgp i i he | aw
9 | NSPItRlEe t eam. Tal k with groups ation
about the importance of acting e in how]our
Code supports our valwues and our
9 CELEBRAAICEhi evement . Recogni ze and
whose behavior exemplifies integr Di ces.

T ENCOURAG&EBpPplIl oyees to speak up. Cre

where employees feel comfortable ithout Jany
fear of retaliation. Do not tol er Jdainst dn e
ee for coming forward or for participating in an investigajftior




Our ConcernsOur Rul e Ada

What We Believe What We Believe

One of the most important respongd by}jipmases WacCPaledWwP | Pper, MRSneidst ¢
the obligation to raise a concerpyupPare @nPQhHTich! & akiholgat i pd pdeitd
Code or a Company policy. SometalnrruesralltS,rna?y c%enec@rﬁbffW|th|otutt@aar
raise such a concern. Some may fegilsitP@tad thd e At bd ERCdr P fc P dft0 NP
ethical standards to do so. I T yaonuy eaxdoveerrseencémﬁl@Jme’srﬁtnséctolor?or‘%lh&
it is important to remember the gdseldnee,psd,odjns h|a0rsn§ tohatbeqq%rﬂlfgsu[hre
from choosing not to raise a concern, including:

1 Serious damage to the-bleealgt ho,f syaofugty and well

your fellow employees, the Company as a whol e, our custom-

ers and the communities in which we operate

f The | oss of confidence in the C N

hol ders, governments and neighbo .
T Fines, damage awards and ot her ¢

ny
i Fines and/or a prison sentence a
Do not remain silent when you havi The
point of raising a concern is not but t
tect a colleague from potenti al h o  #8
TrRIMAS y



What does this mean for me?
Report suspected unethical and compliance quest quonst'onpme&d Ahntse\'\feyr. I
best to start with your manager, but feel  free (% se .t hese helr, m
a concern I repor e'd mlsconduct t hrc
i ne, but never heard Jabol
tion or other action.
Locally Within You Resiorugsxes at TiHi Mas q K
T Direct Supervisolf olregvalna@epart ment IT you ‘use th.e HEpINE np o
) site and remain anonymdqus,
f Human Resources R® pC cerspeonrt aatted vHu man Resourcesd t hat | & roviideld a
T Next 1| evel of man®tg@fnfeincer or Diregector a bco. € . at hp K | K
T Company PresideniyY Senior Managemg¢nt s u mI.SSIOn 0 chec paje
qguestions from the per$on
report . We seek to keelp i
empl oyee discipline mafpter
as possibl e, so the frelsul
Or (Jalel HelTpoldHknece & mwpwhiemet he:l®6-017-d 338 . b_e ﬁommun!cated_bac!( td yo
Refer to the Ampeads i @Cdeaomtuinviweg/tdr iarhascor p comIt any ‘investigation, It
Chi ht ' rate fully and answler al
glhics. m pletely and honestly.
Or RepotheIomIlnea\l\ﬂevbvs.lttreW|nc.com/trlmascor\R/hat i f my manager tdl s
Will | be required to give my name? thing that is dangerqus ar
gal ? I know | shoul d fell
When you contact the Helpline or use the "HB'IP'I nBY wlgspger whill 4 mak
identify yourself. This makes it easier [fCUl tusf Otfg MEo ththudi ddt-e| wi t h
gate concerns. |l f you provide your namg we wi || take al/l st_esrs 6
your identity as confidential as possibllehhe&oR@$tt @hBCRi P croan dduc t 3
vestigation. However, you mayANONYoMOUSrvuphY @hlt eMgBa@ekconbefinbecapuse
|f you prefer. ageros I‘equeSt that Cojnce
cont act Human Resourdgesg or
For more information about reporting con¢kkRE, O;BIéJass}é‘gretvhleewHQthl'n'
Global Whistleblower Policy options. You will ave th
Remember to:- your concern wil/ be i pves
retaliation by your mahage
Speak up! tol erated.
Ask questions.
Get answer s.
TRIMAS ®


http://www.trimascorp.com/ethics.htm
http://www.trimascorp.com/ethics.htm
http://www.tnwinc.com/trimascorp
http://www.trimascorp.com/pdf/Global%20Whistleblower%20Policy%206.29.11.pdf
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STOP! ST OIP
| DONOTEéEKNOWou are notNGlyff ey oy amewer no, YES.even yomayxmadodndwery y
answer to one of thesé @pPdsttih®rsse, dgeetS tH HNpS.e tqhueersd 1 oasl. d yloe ar e | ma
from your manager, t hes efrd S %r,]scoep_@qTQﬂNthm@tlT!s compliant with t
Resources, or report buYoyudeti bR BRI higoomi etso afnidn aonucri avia laureds .1 e al

to disciplinary action against you, up to

and including termination.
TrRiIMASs M



OUR RESPECT

FOR OTHER:

.WO

our coOo

What We Believe

19 Respect for others means that we treat fellow employees,i mtrsittoyner

19 Respect for fellow employees means t hat strive to pr avdiedceurag

19 Respect for others also means that we pledge commitment to

T Respect for customers means providing dependabl e pr oduaca s

materials in compliance with trade | aws that affect our Companjy.
TrRIMAS MM



Our Respect for Empljo

Preventing Discriminationreventing Har assment

The diversity of our employees iourawvglkuahlhe rasmeiht mlU@tCheatte epndg
appreciate diversity we will/l Maiattagisimea . enwer apmenhofreesl dmHipe v
di scrimination on th basi s of eOnfpn dotyre,e, @ dcu,s t fodderfip | ayOe @t Mt enrd tenl B # s
marital status, nati onal originyugnseahbyhevebmproyséasuwor Ri pabPfb
sexual orientation, gender i dentii hiyd 0tri nagn, y oOftfheenl's jSytea t UfHp upsrfiovtee C§ 1€ d |
by I aw. commit ment is to create an envijfonn
and respect.
We support equal empl oyment opportunity for all/l empl oyees and
applicant s. We wi | | not unl awf\yh Ly qissc(gbrﬁlnladgrlerﬁ hSIékG%| PH B g
tions or any other <condition or benefit of emp oyment , i ncludifng
decisions regarding terminationg amW eWIOf maqoq%ﬁ%%%%ﬁnchcwglu
modations for applicants and ewwglqy§ e sé% |d| Sgd/Painlclels €Sy eSS ali NRY a1
these individuals wil!/ have samg.acLessat Pr éheoﬂ(ar“§ede§6pgw Pl 0s e
cess and to perfor At htahnegiirn g ogblso. btaﬁ nr keevte,r
we need to embrace, respect and Ieverage our differences to fos}|
ter growth and innovation. This commitment to prevent haragsme
of all empl oyees twosgkeak @autmawklgmrr
yone connected to our Company, including non-employees, engag -
es in conduct that makes them unpgpcon

in connection with their job.

Question & Answer

One of my coll eagues sends jokdgs t
often have sexual undertones |(and u
my eor kers. What should | do?

Ask the person tomaitlop @mrdcdi ejgofrtthe
ter. Sending jokes containing| rlaci
tones is a form of harassment | aphd




Our Respect for Saffe

A workplace free of violence, weapons a SuEail omn & Answerhavio

wor kers safe and able to focus on worKk.

I am attending a trade|show

Drug and Al cohol Free Wor kpl acegcompany and they will (sefrve

reception. Can I dri nk al cc

Drugs, al cohol or other substances may |Stance? , laf f

tude, reliability and judgment. Our pol _

Yes, provided you are Il|eglal I

1 Using, possessing, distributing or bedobnot drink in tl-:t}<cess :to?{) P
il 1l egal or illicit drug, whil e on dUtE(Th:\r,irgfs yourse or (% F
cles is prohibited. :

. I suspect a fell ow emp|l olyee

T Employees W;th prob*efms relatfed to allcoming to work intoxicatoelfr.agl
assistance rom qualified professionalipni swocroker 6s health and! sHf &%
ee Assistance Program. do?

T Employees, who are uspmegsrieptcromptdomiconsult your supervisor| who
pair their alertness or judgment, andsteps to address the silthakr
of theaomkeros, should inform their supdgfortable discussing thehiphatft

sor , contact Human Resourjfces.

Promoting Health and Safety

_ . S Question & Answegr

The Company is committed to providing r k] en

Empl oyees are responsible for observinl| accidently spilled af IR|ontu:

practices, |l aws and regulations that ajpjshop floor. It was cofhfoain

necessary to protecwothemsebnds othbeip|this?

Company facilities. Empl oyees are al so atlel y

dent s, injuries, occupational il Il nessegq Yes. You should report ofhec

supervisor or manager. Questions abou|fthere is a risk of har hs gfhett
any Company facility should be directeded to determine the calUsfagd
site coordinator . pl’late measur es ar e I n plaCE

currence. Appropriate cllean

For more infohmatibnandesabetyhenfoi Mas|Practices must be folljowed

our empl oyees, Vi sitors Jto
environment .



http://www.trimascorp.com/safety.htm

Preventing Workpl ace Vi olPrnocteecting the Environmen a
Being considerate of ot her s andwee xrheisbpietcitn gt haep pnreoepdrsi aatned bceohnacveiroffs o
helps foster a workplace that is$ifveeanfdr worki ol am¢e. i s exempliflied
about the quality of the environmen
Acts or threats of physical harenwirr ynmé etngle, | dwstid el ehryanedat elgoin
tact (including intimidation, haAaeresmeBi nesscopechadnNnpnsor amye a&tomd
actions that are threatening okahegtat @s ithhenalhadlet haynds aofcect yr achrd
Company property or affect Companyg operaturoosndi hg rommbhei toker|- L
ated. i mmedi ately if you are aware of an:
materials or i f you are aware of] an
The Company does not allow fireanmgsjoesplionivesapplithbpel powehpfes,
ons in Company facilities, in Company owned or | eased vehicles,
or while conducting Company business.
Empl oyees are expected to report any actual or potentially viollent
behavior that could cause risk to others immediately to their |IJloca
management .
What does this mean for me?
Be polite and respectful at al | Question & Answer alco
worker, resolve It c_al_mly Or Se&8 1 6m a supervisor and one of-rﬁyveJmE
bully, threaten, |nt!m|date_or hworker has threatened to ﬁgertcbpehrl
through verbal behavior, writtenl &g oo
The Company takes al/l t hreat rlepo
who engage in workplace violence
their actions by making threatg. F
attempt to second guess the gerji ou
there is a lack of intent to floll
your manager and your Human Redqour
medi ately for advice. The pogsi|bil
tragedy should outweigh any qt hjler
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Providing Safe and

The Company

Quality issues careitnlgr eodt eonurt hceu sweolmer s

have a financi al i mpact on the Company.
perative that we report any product quality
ment or senior management. The Company wil
guality issues and determine what <corrective
essary. Quality issues can involve many areas
sign, manufacture, installation and maintenance.

commi tted

Respect

Dependabl e Product s

i s to providing quality
t hat exceed the expectations of our customers.

Our

product s serv

and
t hese
i ssue

thoroughly

reasons

qgual it
nvest.
measur es
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