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OUR MISSION, VISION AND VALUES

OUR MISSION IS THE RESPONSIBLE AND PROFITABLE PRODUCTION C
OUR VISION IS TO BUILD A BRAND NAME MINING COMPANY THAT:

A Delivers superior returns to in\
A Values and develops our peopl e
A Il's committed to international pr
A I's a partner of choice for host
OUR VALUES ARE:

A Respect, honesty and open commur
A Commi t me n tbeihgamndpratécton gf the envingninenty e e\
A Teamwork and accountability thrc
A Responsible corporate citizenshi

.Vo\’n\t co
<o \46& This i . 5 : . .
P~ ““ = I'his is our Communication on Progress
= I - . .
=] .- i 3 in implementing the principles of the
\ y United Nations Global Compact.
N &=
— — We welcome feedback on its contents.

WE SUPPORT

Photographic credits: Natalie Raffield and the GSR Team

The forW@o#ing statements made in this report are based on assumptions and judgmeatsdafesidtsa gaun:
looking statements, including but not limited to those with respect to reserve antieredepureatastineateds [wos
amount of estimated future production, estimated costs of future production, opekaiwna rchpakiites) a
ties, and other factors which may cause the actual results, performance or achieetiinenmswettasCatopa
mance or achievements expressed or idgaiedgostaterhdotsveBdch factors include, among@fogiodts thiecaatidhl ¢s
current exploration, development and mining activities and changes in project pasaailedsrthasefactocsnlisiioe
Companyds filed document s.
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MeESSATROMEEO

This report I s Gol demunitito alowdfa the7devielopmentolittze Inewtadir
and corporate responsibility, which summarizes tyuatdbpivarsaegperation. This resettlement was bz
sibility performance and is our communication omprugresarfdartties ANd the people living in new Tox
Global Compact. the recipients of a livelihoods restoration package &

The tragic and preventable fatal injuries to IARESAYR REAFOMY- Ea_lrly in 2013, we also sigr
members is something that remains constantly v&ﬁﬁ%ﬁbegkemﬁ'}?k%m?ﬂt with the Dumasi community
our teams to build our business. | strongly belid9IHRASFRER A najor ore source for our Bogosc

are preventable, and our team members and visitors to o
have the right to go home safely from work every day.
motto ol f it i S not saf e,

Golden Star Resources (GSR) and | hope that this will as
team to continue our efforts to improve safety.

We continued our progress with our environmental peEass
and completed the entire year without a reportable en l!'
incident at any operational or exploration site. One of ou
ronmental improvements was the installation and commis
process water treatment plant at our Bogoso operation.
more flexibility in water management andseilbfesult in th
more water within our overall operation. At Wassa, we ermltted a _ _

| wo ||Jke t take this opportunity to thank our .
new tailing storage facility that will allow the storage of tailin 51
stakeholder communltles and our contracting partr
the remaining currently planned life of mine.

cation and commitment to our mutual goals. We wil

In 2012, our corporate responsibility continu%égg)ﬁ]sim%d we look forward to continued <
ened within our stakeholder communities with {§e ¢ UNEHSIIEY @mmunities. and our employees

number of community projects within our Waggg,GACMES Sontinue to build a great business
(including the construction of a school). At Bogoso, we signed and

implemented landmark community agreements « ﬁ % pany
community relationship, the operation of the dev_ _ation,

and local hiring. Sam Coetzer, President and Chief Executive Officel

We completed the successful resettlement of the Togbekrom com-
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QUKOMMITMENTS

olden Star remains committed to supporting &ite U Global Conmgbaicts | a r g etiget Thig o |

includes embracing, supportirfovatiinemacspbere ofdiafleenoE core values in the areaslabbuman

standards, the environmend, and antit i o n . By integrat i nayrbtsmess |
operations and strategies, we aim to continually improve our corporate responsibitity peréoienascoeontideas
social goals.

In our 2011 Sustainability Report, we outlined several objectives and targets to wedik Glalzail€ s;padb
also continued to work towards meeting our commitments and goals from prior yeatt®s€resrfalanmihguaples)
as well as our goals for 2013.

Tableil Previous commitments and goals

Where you can find

What we said we would d(I What we did i )
more information

2011 Outstanding

Review the general human rights stan
sources and provide a report to the Sud To be completed in 3 Human Rights
with recommendations

Develop a prograahSoriammation at sites| Completed in 2012 (sq Labour Standards
Consolidate the LTIFR below 0.3 Achieved in 2012 (seq Health and Safety

2012

Develop closure plans with the requirg
assets requiring closure in accordance
closure standard

Closure plans develop

GSBPL Plant North| ~ Environment

Human rights desk top review conaducty . .
pliers to be progressed in 2012 To be completed in 3 Human Rights
Provide training at all levels of the orgq 33 Senior and 37 Man
harassment and discrimination awarenq Staff participated inrelq Labour Standards
build on 2011 training for HR and Senio) ing programs

Consolidate our Lost Time Injury Frequq LTIFR-fd@nth) reduced Health and Safety

Provide detailled payment information tg

support of thevaniption program Completed Ar{Corruption
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Tabldi2 2013 UN Global Compact goals and objectives

2013 UN Global Compact Goals and Objectives

Human Rights

Y Review the general human rights standards for our supply sources and provide a report to
committee with recommendations

Labour Standards
Y Extend harassment and discrimination awareness and prevention training to our wider wor
Y Examine ways in which banking services can be provided to employees without salaries pe

Y Implementifeiidator control measures to further reduce our LTIFR

Environment

Y Expand recycling initiatives with companies owned by traditional leaders, in line with existir
GSWL

Y Thirgarty evaluation of the asset retirement obligations

AntCorruption

Y Provide detailed payment information on a quarterly basis to the-EITI in Ghana, in support
corruption program
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QUHEOPLE

ol den Star has |l ong recogni zed t hat ratoasponsibiyo

goals as well as our overall business success. Reflective of our mission and valsegnaefoanuai to

tion of mutual respect, honesty, and transparency. Accordingly, GSR is dedicatemtogniofadiogr a <
employees, including one that promotes personal and professional development, respewsdoatEbentadthoo
ards.

Employment

One of the principal benefits of our operations isdbeicatgdoymeesdekiddment activities, in addition to sc
is generated for local stakeholder communities andethpldyeddercGiitgr@easonnel committed to ensuring the
population. In 2012, over 98% of our 2,044 employees Weretéhtnaiegpresents 7 percent of our direct wo
nationals, with less than 2% being expatriates. Addilittnefigalargrd@Unefation at our sites.
our employees hailed from local stakeholder communities and a combined
52% hailed from the Western Region of Ghana wherelrn@0bpeatioies &tar remunerated over $54 M to its
located, representing a 12% and 7% increase over adthaomspadtihely.salaries paid to a bank. In 2013, we
operations further support some 448 employmesy ofirdirectyand wWinidh we can help provide banking service
contractors as well as an additional 260 employeeddaspapresenttydadknwhich will further build on our co
Star Oil Palm Plantation (GSOPP) initiative. porting our workforce.

As part of the landmark social responsibility agre~™nnfe with 7=CDl
catchment coméwhitthsconcluded nearly two years c Lt’;ﬁg%%ﬁgﬁ
0 GSBPL has refined its comprehensive local emplc
began implementing these agreements in 2012, bui
local hiring policy, with the aim of recruiting 80% of
skilled and 40% of Ghanaian skilled people from oul
ties. These recruits are required to meet specific crit
ocommunity citizenod by
many local people as feasibly possible. The realiza
will not only contribute to local economic developme
local pride and involvement in our GSBPL operations

Other Ghana
45%

Other Western
Region
10%

Expatriates
2% 1%
Golden Star employs dedicated teams of specialist personnel to support

Corporate Officers

corporate responsibility activities across our busindgediOiacatFmpieymenitin Ghana
health and safety, and community relations teams are comprised of 53, 28,
and 20 specialist personnel, respectively. A further 5 specialist personnel are
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Training and Skills Development

Gol den Star continues t GoldenuStat also @ntributes to the tieimg larcd yeve
ongoing training and skills development. By doing pepple.dn@atPieorn Star supported 12 apprentices,
sonal and professional growth of our people, whichngyenadogteizeaesng peygrammes, 156 attachment prog
driver of success at our operations. and 96 people completing their Ghanaian National Serv

total, 291 péome@pproximately 10% of our torednkedkforc

In 2011, we reported a 50% increase in the numbtemairtie wengbletiny rexternal education programmes to f
in various technical and supervisory courses that wekglavided for over 3,700
people. Building on this in 2012, over 13,000 people participated in such
training totaling over 102,000 hours. This represents Edfwdtion Ho@PAraming initiatives are extended to our
crease y&ayear with total costs of over US$0.76 M. @agapiadeamstayith a view of imparting lasting educati
GSR renewed its focus on health and safety trainstgkenoldempdementedies. The Golden Star Skills Trainir
training program covering discrimination awarenessPandrprevent{@ s YbHRpaprovides training to young peo
find additional I nf or matechnizah skilts & gextors unnelgted to maiage contribuitir
Safetyd and O6Labour Stamidamdefd tketl onalofed dmnsmy

integrated into many of our negotiated resettlement agre

An Employee Education Sponsorship program comtiouesttchbe delivaréddoy nat i on all Fina
Gol den St ar i nedsalipgnpusuits. Ino2@1Y @3ettlemenn Gdldery Stae fsirther provgldd esahol
20 employees participated in the scheme, enrollingeedysigoEnts ettendgg secondary school in 2012.
from certificate andediplamarses tolevasglies and char-
tered accountancy designations.

Photofil GSSTEP patrticipants Photoi2 GSBPL mine workers



